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00:00:00 Speaker 1
Diversity in entrepreneurship insights from research.
00:00:05 Speaker 1
This is a timely topic and I'm delighted to have two guests today speaking about it here at Turku University of Applied Sciences.
00:00:18 Speaker 1
My name is Anette, Anette Kairikko and I represent the research group Entrepreneurship and Value Creation.
00:00:25 Speaker 1
And the guests here today
00:00:29 Speaker 1
Professor Ulla Hytti.
00:00:32 Speaker 1
Ulla is Professor of Entrepreneurship at the University of Turku and her research focuses on entrepreneurship at the individual level and particularly on entrepreneurial identity, entrepreneurship education and gender in diverse entrepreneurial contexts.
00:00:49 Speaker 1
And she has gotten the European Entrepreneurship Education Award in 2019
00:00:55 Speaker 1
And she's also a former president of the European Council of Small Business and Entrepreneurship, ECSB.
00:01:02 Speaker 1
And she's also an associate editor at Entrepreneurship and Regional Development and a research editor at the Entrepreneurship Education Pedagogy.
00:01:13 Speaker 1
And I'm also delighted to welcome our guest from Westminster Business School, University of Westminster, Dr.
00:01:22 Speaker 1
Spinder Dhaliwal, who is a reader in entrepreneurship.
00:01:25 Speaker 1
And she also leads the entrepreneurship research group and is also the director of PhD programs at the school.
00:01:33 Speaker 1
And Spinder has written extensively about entrepreneurship.
00:01:38 Speaker 1
She's the author of several books, for example, Making A Fortune, Learning from the Asian Phenomenon, Millennial Millionaire, How Young Entrepreneurs Turn Their Dreams into Business, and also Silent Contributors, Asian Female Entrepreneurs and Women in Business,
00:01:55 Speaker 1
which really highlights the neglected issue of the contribution of Asian women to both entrepreneurship and the management of family businesses.
00:02:07 Speaker 1
And recently she has also edited a book, Cases on Entrepreneurship and Diversity.
00:02:12 Speaker 1
So a warm welcome to Spinder as well.
00:02:15 Speaker 1
And her career has spanned from academia to writing and media
00:02:21 Speaker 1
all over the globe, UK and overseas, Barbados, Mauritius, Hong Kong, Athens, China.
00:02:26 Speaker 1
And she's been also profiled her work in the British media, in the The Independent, the Daily Mirror, the Daily Mail and BBC.
00:02:36 Speaker 1
So I'm really honored to have these two wonderful academics, wonderful ladies here today to speak about diversity and entrepreneurship because that really matters.
00:02:47 Speaker 1
And
00:02:48 Speaker 1
And since you are academic, so let us first start with the definition as the academics usually do.
00:02:54 Speaker 1
So my opening question to you is that how do you define entrepreneurship, diversity in entrepreneurship?
00:03:06 Speaker 1
Ulla, if you would start.
00:03:08 Speaker 2
Okay, thank you.
00:03:09 Speaker 2
So diversity refers to the kind of the focus on the different
00:03:17 Speaker 2
people I think I'd say like that that that we are many and come in many many forms and shapes representing different ethnicities different backgrounds uh we are both able-bodied and disabled-bodied we have uh different abilities different disabilities and then when it comes to
00:03:42 Speaker 2
to kind of entrepreneurship.
00:03:45 Speaker 2
The focus is on how these people with these different backgrounds, different abilities and so forth, how can they enter into the entrepreneurship field and what kind of opportunities, challenges, barriers they face.
00:04:05 Speaker 2
So maybe
00:04:07 Speaker 2
That would be one definition.
00:04:10 Speaker 1
Thank you so much.
00:04:11 Speaker 1
Spinder, you've challenged the narrow representations of entrepreneurship in your work.
00:04:17 Speaker 1
So is there something you would like to add to Ulla's?
00:04:21 Speaker 3
Certainly.
00:04:21 Speaker 3
I mean, Ulla has expressed it so well.
00:04:23 Speaker 3
But I grew up with just Western male role models, sort of the Bill Gates, the Richard Bransons, and I thought, God, there's so much diversity, there are so many other people, other communities that are very strong in entrepreneurship.
00:04:37 Speaker 3
All my studies really want to give them a voice and highlight this reality and really challenge the very basic role models that we've had growing up.
00:04:46 Speaker 3
You know, it's nice to get a reality check and get a real flavor of what's out there.
00:04:50 Speaker 1
All right, so if I get you right, so diversity in entrepreneurship matters because we have people whose voice is not as much heard as perhaps from the others.
00:05:04 Speaker 1
And they also meet certain structural barriers and there are also hidden inequalities in the society.
00:05:13 Speaker 1
So Spinder, you have in your work also addressed the informal networks, the families and the communities.
00:05:23 Speaker 1
So could you please highlight a bit?
00:05:26 Speaker 3
My original study, it was called Silent Contributors, Asian Female Entrepreneurs and Women in Business.
00:05:33 Speaker 3
And it was, growing up, I grew up in a small business myself where my parents were running the business.
00:05:39 Speaker 3
And I was interviewing other women, you know, once I got into academia.
00:05:43 Speaker 3
And these women were doing everything.
00:05:45 Speaker 3
They were sort of stacking the shelves, they were serving customers, they were doing everything.
00:05:49 Speaker 3
And if you ask them who runs the business, they would always say, it's my husband, it's my brother, it's my father.
00:05:56 Speaker 3
Never it's me, I do this, I do the thinking.
00:05:59 Speaker 3
And so really silent contributors, I wanted to highlight and give these women a voice.
00:06:04 Speaker 3
And once they started talking about their own aspirations, their dreams, their troubles, their challenges,
00:06:09 Speaker 3
they wouldn't stop talking, there was so much there.
00:06:12 Speaker 3
And I'm sure you've had the same in your field when you're interviewing people.
00:06:17 Speaker 3
And a lot of these, some of these women wanted to start their own businesses and the community were generally, in those days, we're talking about the 70s, 80s, 90s, they were not supportive of these women.
00:06:28 Speaker 3
You know, it was like get a job, get a part-time job, do something that helps the family.
00:06:33 Speaker 3
Whereas if a man wanted to start a business, they would say, oh, there's an empty shop there, you could get a good rate.
00:06:38 Speaker 3
They'd help
00:06:39 Speaker 3
in a very clear way.
00:06:41 Speaker 3
So the community would help the men more than the women.
00:06:44 Speaker 3
In terms of access to finance as well, women do start off with smaller amounts of money.
00:06:50 Speaker 3
They are more risk averse, using their own savings or sometimes family savings.
00:06:55 Speaker 3
So the businesses remain small.
00:06:58 Speaker 3
It's very hard to get that growth stage.
00:07:00 Speaker 3
Clearly this is changing now and there are a lot of dynamic women out there.
00:07:03 Speaker 3
So, you know, the story has evolved, but still it's very challenging.
00:07:08 Speaker 1
Yeah, I was just about to ask.
00:07:09 Speaker 1
Do you see that positive development though over the decades?
00:07:13 Speaker 1
You started to research this in the 90s.
00:07:16 Speaker 3
Absolutely, absolutely.
00:07:17 Speaker 3
So there's been, you know, in some ways there have been sort of changes in development, but in other ways there hasn't.
00:07:24 Speaker 3
And I did a study, George and Daliwal, recently, and basically I was looking at Tower Hamlets, which is an area in the East, in East London, the East End of London, and I was looking at Bangladeshi women, and they are facing the same problems today.
00:07:40 Speaker 3
as the women I interviewed a few decades ago.
00:07:43 Speaker 3
So the problem hasn't gone away.
00:07:45 Speaker 3
The culture is strong, the family ties are strong, and the expectations and norms are very clear and clear-cut.
00:07:52 Speaker 3
But women are very strong and they are challenging them.
00:07:55 Speaker 3
They want to be role models for the next generation.
00:07:58 Speaker 3
So they're pushing against these barriers.
00:08:01 Speaker 1
Yeah, thank you so much.
00:08:03 Speaker 1
So Ulla, I would be interested in hearing about your views from the identity perspective, since your research has focused on identity.
00:08:12 Speaker 1
So how do these barriers affect how people see themselves as entrepreneurs?
00:08:18 Speaker 2
Well, I think they definitely...
00:08:20 Speaker 2
do.
00:08:20 Speaker 2
So I would like maybe to pick up on Spinderr's focus on family businesses because we have also done research on family businesses.
00:08:30 Speaker 2
And one of the challenges that these daughters that we studied that they faced was that they first had to kind of
00:08:41 Speaker 2
say to themselves that I'm able to do this, I want to do this, and they needed to kind of portray themselves very strongly in order to kind of navigate the barriers within the families or coming from the stakeholders, like can a woman be a
00:09:03 Speaker 2
a head of a family business.
00:09:05 Speaker 2
And we found this quite striking, given that we kind of live in the gender equal paradise, at least when it comes to global comparisons.
00:09:21 Speaker 2
And going back to what Spinder was saying about this kind of
00:09:26 Speaker 2
stickiness of these challenges.
00:09:27 Speaker 2
We also had a joint research project with colleagues from the Finnish history here, and they were studying women back 200, 300 years, and they found out that it's by that somebody had to die. 
00:09:43 Speaker 2
So when the owner died, then the women could kind of come to the service and take over the family business.
00:09:52 Speaker 2
Interestingly, we find the same patterns
00:09:55 Speaker 2
in the kind of current family businesses here in Finland.
00:10:02 Speaker 2
So they were kind of hidden, as you say, within the family business.
00:10:06 Speaker 2
They were doing business, they were perhaps learning the ropes and so forth, but they were not seen as potential managers until
00:10:20 Speaker 2
something happened, the father died suddenly or something like this.
00:10:23 Speaker 2
So I thought that that was kind of a very, very interesting and quite surprising observation actually.
00:10:30 Speaker 3
And you do need the status and dignity of being an entrepreneur.
00:10:33 Speaker 3
You do need that recognition.
00:10:34 Speaker 3
It's important because you work so hard.
00:10:36 Speaker 3
So these women deserve to tag the name.
00:10:39 Speaker 1
Absolutely.
00:10:40 Speaker 1
So if I summarize you, so there were always like the smart women hidden in the background running the business, but then the whole
00:10:50 Speaker 1
it went to the male family business owners.
00:10:54 Speaker 1
Okay, so is there anything else you would like to add to structural barriers, hidden inequalities?
00:11:01 Speaker 1
I mean, now we focused much on gender issue, female, male, but obviously there are also other minorities.
00:11:09 Speaker 1
So is there something you would like to?
00:11:12 Speaker 3
Like to add on that?
00:11:12 Speaker 3
I mean, a lot of my work was on the sort of rags to riches stories.
00:11:16 Speaker 3
So when people came from India, Pakistan, East Africa, they came as migrants to the UK in the 60s and the 70s with very, very little money, normally three pounds in their pockets.
00:11:28 Speaker 3
That's the legend.
00:11:29 Speaker 3
And they built really amazing businesses from that.
00:11:33 Speaker 3
They started by pooling family money, using family labour, and they worked long, long hours, so per hour they probably earned very, very
00:11:42 Speaker 3
But this is how they started their businesses.
00:11:45 Speaker 3
My own parents started a small shop and so I grew up in a small shop.
00:11:49 Speaker 3
But other families have really built that up, got a group of shops and then, and now there's no sector in the UK economy where Asian entrepreneurs are not excelling and they're multi-millionaires in a lot of cases.
00:12:02 Speaker 3
So I compiled the Asian rich list for the Asian press at one stage in my career.
00:12:08 Speaker 3
And really interviewing these people, they came from such humble backgrounds and they did work so hard.
00:12:14 Speaker 3
There's no get rich quick scheme.
00:12:16 Speaker 3
It really is hard work, that thrift, prudence and just that backbone of the family that carried them forward.
00:12:23 Speaker 1
Yeah, sure.
00:12:25 Speaker 1
So obviously England, Finland are very different contexts.
00:12:31 Speaker 1
to run businesses, to be an entrepreneur.
00:12:33 Speaker 1
But we see also in Finland a growing number of migrant businesses.
00:12:37 Speaker 1
And I suppose you've been also researching recently that so.
00:12:41 Speaker 1
Is there something you would like to highlight from your research?
00:12:44 Speaker 2
Yeah, well, I mean, still the kind of the profile of a migrant entrepreneur still today in Finland is very stereotypical.
00:12:54 Speaker 2
So we see these small restaurants and we kind of associate migrant entrepreneurs
00:13:02 Speaker 2
those kind of businesses, which is also true that because we don't have yet a large community of second generation immigrants, so we have a lot of first generation immigrants who come and then they kind of start businesses that they are kind of perhaps encouraged by the society and by the norms and et cetera to start.
00:13:27 Speaker 2
But then again, I think we can and we should quite quickly start to look at also other kinds of entrepreneurs.
00:13:35 Speaker 2
And now, for example, we have seen the first ones who have kind of grown their businesses and sold them or kind of
00:13:49 Speaker 2
been in these other sectors that you were already talking about.
00:13:53 Speaker 2
So I think we should see this, we should research this, we should probably also incorporate that into our educational and training programs more.
00:14:04 Speaker 1
Our next theme, which is the entrepreneurship education.
00:14:09 Speaker 1
So we can ask the question whether it's the part of the problem or the solution.
00:14:14 Speaker 1
I mean, do we
00:14:17 Speaker 1
Do we reinforce stereotypes in our entrepreneurship education or do we challenge?
00:14:24 Speaker 1
Question to both of you is that how can we address diversity in entrepreneurship education?
00:14:31 Speaker 2
Well, the first point I would like to make is that we should address diversity in entrepreneurship education.
00:14:38 Speaker 2
We should be aware of how our
00:14:42 Speaker 2
educational programs kind of talk to the diverse communities.
00:14:48 Speaker 2
We could, for example, check the language in our course descriptions and see if we are kind of accidentally portraying entrepreneurship to be of one kind, for example, like high tech or technology entrepreneurship, or if we are kind of using language that is
00:15:11 Speaker 2
Sending signals that this is to, let's say, engineering.
00:15:15 Speaker 2
students and not to other students in all the other faculties.
00:15:20 Speaker 2
We should also consider our practices.
00:15:23 Speaker 2
Spinder was already talking about the role models that are there or aren't there.
00:15:29 Speaker 2
I think in education in particular we have the responsibility of widening the different type of role models and actually I would be very
00:15:43 Speaker 2
Very against using kind of the classic US-based role models as great examples.
00:15:50 Speaker 2
No, actually, some of them are really horrible examples of entrepreneurs, so we should probably focus more on the local entrepreneurs.
00:16:00 Speaker 2
And then with the diversity, as much diversity as we can bring to the classroom.
00:16:05 Speaker 3
I totally agree with you.
00:16:06 Speaker 3
I totally agree with you.
00:16:07 Speaker 3
And I think in higher education, we have so many international students.
00:16:12 Speaker 3
International students are now becoming more and more important.
00:16:16 Speaker 3
And so we need role models, we need materials that are diverse, that do include them, so people feel included, they can learn and they can grow.
00:16:26 Speaker 3
And entrepreneurship is for everybody, it isn't exclusive.
00:16:30 Speaker 3
So whether you're a woman, whether you're a man, whether you're able, disabled, as you said, whether you're an asylum seeker, whatever, there's so many diverse elements to people.
00:16:42 Speaker 3
But they can all run businesses, and they should all be supported to run these businesses.
00:16:46 Speaker 3
And really, we need good material and case studies so that students can see these and learn from them.
00:16:54 Speaker 1
And actually, your book, recently edited book, Cases on.
00:16:59 Speaker 3
Cases on entrepreneurship and diversity.
00:17:00 Speaker 1
Exactly, that one I meant.
00:17:02 Speaker 1
So that actually is a very good teaching material.
00:17:05 Speaker 3
I've got so many good authors that gave chapters from all around the world, and really depicting very different people.
00:17:11 Speaker 3
And each country has its own minority group.
00:17:14 Speaker 3
And everybody has able and disabled people.
00:17:17 Speaker 3
So it is important to learn lessons and really help and give support.
00:17:22 Speaker 1
And I suppose it's also important for the teaching staff
00:17:26 Speaker 1
doing entrepreneurship education, to have the ownership of modifying the materials and workshops like the yesterday one we held here in Turku, UAS.
00:17:37 Speaker 1
That's right.
00:17:38 Speaker 1
That's really helping.
00:17:39 Speaker 3
We held this same workshop yesterday for really helping staff deal with international students and some of the challenges they bring and some of the benefits, the enormous benefits they bring with their diversity, but really having a clear voice to communicate and help them and enrich
00:17:56 Speaker 3
of the university through that.
00:17:58 Speaker 1
Yeah, and teaching staff was wonderfully really ideating ways to tackle these issues.
00:18:05 Speaker 1
So great ideas.
00:18:07 Speaker 1
All right, so from the education, I mean, there is always the higher level, the policy makers, and of course in entrepreneurship we know that the entrepreneurial ecosystems play a significant role.
00:18:20 Speaker 1
So again, my question to both of you,
00:18:24 Speaker 1
What is your key message to policy makers and entrepreneurial ecosystem actors?
00:18:34 Speaker 1
What should they rethink?
00:18:36 Speaker 3
The main message is that people are not homogenous.
00:18:39 Speaker 3
Entrepreneurs are not homogenous.
00:18:41 Speaker 3
And so a lot of government policy is one-size-fits-all.
00:18:44 Speaker 3
And it shouldn't be.
00:18:47 Speaker 3
They should really be clear and understand the people that they are working with and the needs of the entrepreneurs today.
00:18:54 Speaker 3
and the complexities of that.
00:18:56 Speaker 3
So I think it's really understanding that message and really knowing that entrepreneurship is for everybody, young, old, whatever.
00:19:04 Speaker 1
That's a beautiful message.
00:19:05 Speaker 2
Ulla, how about you?
00:19:07 Speaker 2
Well, I would say that in particular in Finland where we have this what sometimes we call the equality paradox, because we score well in the gender equality and in all the other equality
00:19:22 Speaker 2
ratings or rankings.
00:19:26 Speaker 2
So then when we talk to, let's say, policymakers or support organizations, they may have the idea that, yes, I mean, it doesn't matter who the entrepreneur is, it's just a matter of good ideas and motivated people.
00:19:42 Speaker 2
But then when we start looking at, for example,
00:19:46 Speaker 2
figures, for example, when it comes to venture capital funding.
00:19:50 Speaker 2
So in all of the Nordics, it's like one or two percent go to women-owned teams, for example.
00:19:59 Speaker 2
Or if we look at research that kind of has done some experimental designs with financing decisions.
00:20:06 Speaker 2
So the same exact business plan
00:20:09 Speaker 2
And then just by modifying the information on the team, you get different results.
00:20:18 Speaker 2
So it's not true that there would be just the idea and the team that is being evaluated based on their abilities and capabilities.
00:20:29 Speaker 2
And I think the ecosystem.
00:20:31 Speaker 2
and the policymakers need to recognize also their own potential hidden biases.
00:20:36 Speaker 2
So I'm not saying that they are purposefully doing this, but because these structures, they are so persistent and so we need to kind of understand themselves from within and then do different approaches to kind of
00:20:58 Speaker 2
try different ways of kind of equalizing the field in real world and then providing more opportunities.
00:21:07 Speaker 2
Because for example, when it comes to financing, for example, yes, women often apply for less money.
00:21:16 Speaker 2
And that comes back to the question that how do I see myself as an entrepreneur?
00:21:20 Speaker 2
Am I worthy?
00:21:22 Speaker 2
But then they also
00:21:26 Speaker 2
are kind of discriminated against the decisions.
00:21:29 Speaker 2
So I think there's a lot of awareness building that needs to happen.
00:21:33 Speaker 2
And then actually following, for example, the decisions, the loan decisions, the support decisions, what kind of patterns there might be that kind of demonstrate or open up for these
00:21:55 Speaker 2
kind of discriminatory practices that may take place.
00:22:00 Speaker 1
Yeah, absolutely.
00:22:01 Speaker 1
Equality paradox.
00:22:02 Speaker 1
So in the happiest country of the world, we still have some work to do, don't we?
00:22:09 Speaker 1
Is there anything else you would like to add on this important part, raising awareness?
00:22:17 Speaker 1
I mean, the university's researchers
00:22:20 Speaker 1
You do that through your work.
00:22:21 Speaker 3
And you're such an enormous role, higher education institutions.
00:22:25 Speaker 3
Well, actually starting from schools really play a really enormous role in entrepreneurship.
00:22:29 Speaker 3
And it's having the right people to sort of generate this enthusiasm and creativity and to have the policies and support mechanisms in place.
00:22:43 Speaker 1
Absolutely.
00:22:45 Speaker 1
All right, so perhaps we should now positively look into the future and also think about the new research directions.
00:22:55 Speaker 1
So Spinder, from your perspective, what questions about diversity and entrepreneurship do we still need to ask?
00:23:04 Speaker 3
Actually, I think that's a fabulous question.
00:23:06 Speaker 3
And it's one I was tackling with some of my co-guest editors.
00:23:11 Speaker 3
I've been fortunate enough to be a guest editor of a special issue for the International Journal of Entrepreneurial Behavior and Research.
00:23:19 Speaker 3
And the topic is diversity, inclusion, and entrepreneurship, what we know and what we don't know.
00:23:25 Speaker 3
And we thought we would throw it out to the authors to come forward about what we don't know, what's novel, what's out there.
00:23:32 Speaker 3
Because there's a lot of work on gender, and now there's work on gender in different countries and comparisons and everything, and plus others, as we've said, ability, asylum seekers, et cetera.
00:23:43 Speaker 3
But what's new out there, what is novel, and given the instability in the world and the problems in the world,
00:23:49 Speaker 3
sort of it brings opportunities as well as challenges.
00:23:52 Speaker 3
And so we were throwing out that question to other people.
00:23:55 Speaker 3
What don't we know?
00:23:56 Speaker 3
What do we need to know now?
00:23:57 Speaker 1
Yeah.
00:23:59 Speaker 1
And when can we expect that issue should be published?
00:24:04 Speaker 3
Spring 2027.
00:24:05 Speaker 1
Spring 2027.
00:24:07 Speaker 1
Okay, good to know.
00:24:09 Speaker 1
Absolutely.
00:24:10 Speaker 1
And Ulla, where do you see the most promising future research?
00:24:14 Speaker 2
Well, I agree with Spinderr that we need to ask new questions, like not just looking at different groups of people and asking the same questions, but asking these new questions, maybe counterfactual questions, things that we haven't been looking at.
00:24:34 Speaker 2
And for me, the current pet project is actually focusing on this kind of stereotype of an entrepreneur.
00:24:43 Speaker 2
So by focusing on men entrepreneurs and their abilities or challenges in focusing also on kind of care, their role as fathers.
00:24:58 Speaker 2
Because for me this is the kind of the ultimate way of kind of trying to
00:25:04 Speaker 2
again put the equality into the focus and if we allow men entrepreneurs to kind of put focus on care on their role as fathers so this then opens up more opportunities for the women as well to kind of say that no I'm actually
00:25:29 Speaker 2
My main focus is on the business and I have a wonderful supporting husband who is taking the lead for now in the family and then these roles can of course change and shift along the family life course and etc.
00:25:47 Speaker 2
So this would be the absolute answer to the equality questions if each and everyone can say that
00:25:56 Speaker 2
what they really want to do and then actually put that in into practice and the society and communities would accept those decisions.
00:26:05 Speaker 1
Yeah that's fascinating setup turning the setup upside down that instead of focusing on the minority group then focusing on the majority group and and their role perhaps.
00:26:16 Speaker 2
Yeah yeah because I think there has been this what I see a problem uh in in entrepreneurship research that we have had this
00:26:26 Speaker 2
stereotypical image and then we have all the others and then we have kind of done research on the others and there have been some recent conceptual work on unconventional entrepreneurs or we have come with these different labels but this stereotypical image has been left intact and I think it's a problem I think we should
00:26:55 Speaker 2
move this kind of invisible key figure and put them also along with all the others.
00:27:03 Speaker 2
So everybody should be the other or everybody should be at the core, but not this weird situation of the invisible character that is surrounded by these others.
00:27:17 Speaker 1
The way you put it now, it really makes sense.
00:27:20 Speaker 1
I think it makes sense to the listeners as well.
00:27:22 Speaker 1
So you mentioned your research project, so when can we expect some publications?
00:27:27 Speaker 1
So is it already that far, or are you collecting the data currently?
00:27:31 Speaker 2
Well, currently we are focusing on migrant entrepreneurs, but also migrants in...
00:27:39 Speaker 2
Active in small firms, helping them to grow and internationalize, so this is the data collection that we are currently doing and we are working on this data and hopefully publications will come out this year or next year that the project focusing on men entrepreneurs.
00:28:00 Speaker 2
that is submitted for the Finnish Research Council and we should hear in June if they see the greatness of these aspirations.
00:28:09 Speaker 2
But still, I think I would try to do it even without the funding, but of course then it takes a longer time to do it.
00:28:19 Speaker 1
Well, let's cross the fingers for the funding decision.
00:28:23 Speaker 1
it's been amazing.
00:28:25 Speaker 1
I mean, I'm really excited about this conversation and I could go on for forever.
00:28:30 Speaker 1
But obviously time flies when you're having a good time and we need to gradually finish this discussion.
00:28:37 Speaker 1
So both of you, what would be your closing reflections, your one key message that you would like to deliver as an outcome of this discussion today?
00:28:52 Speaker 3
Understanding people more.
00:28:53 Speaker 3
I think we talk to students, we want them to be real, holistic people when they come out and really be fully embracing the mindset and really all the strengths of different people that are out there actually doing real businesses.
00:29:11 Speaker 3
So we want real life people with real life challenges to show the students.
00:29:17 Speaker 1
Great message.
00:29:18 Speaker 1
How about you Ulla?
00:29:19 Speaker 2
What's your
00:29:20 Speaker 2
Well, maybe it links to what Spinder was saying regarding the kind of our own awareness and how we might carry these hidden thoughts of who is able, who is not able to do this, who is the kind of the growth entrepreneur and who is not.
00:29:41 Speaker 2
And maybe kind of trying to constantly challenge our own thinking as kind of as educators, as
00:29:50 Speaker 2
ecosystem builders, but even as kind of normal citizens as kind of going about there and seeing these entrepreneurs and being open to what they have to offer and see them for what they are and valuing them for what they are.
00:30:11 Speaker 1
Fantastic.
00:30:12 Speaker 1
So I hope you've enjoyed the discussion.
00:30:15 Speaker 1
I hope the listeners have enjoyed the discussion.
00:30:18 Speaker 1
One thanks to Ulla, one thanks to Spinder.
00:30:21 Speaker 1
It has been a pleasure.
00:30:23 Speaker 1
Thank you so much.
00:30:24 Speaker 1
Thank you.
00:30:24 Speaker 2
Thank you.




